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Competency potential overview

Very talented @ @ @ @

Competency

Perseverance

Identification With

Management

Sociability

Assertiveness

Energy
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Conduct
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Cooperation
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Competency

Initiative

Need to Achieve

Flexible Behavior

Controlling Progress

Decisiveness

Forming Judgment

Planning and
Organizing

Creativity

Customer Orientation

Networking

Vision

Business Orientation

Courage

Negotiating

Result-Orientedness

Coaching

Developing Employees

Independence

Innovative Power

Conflict Management

Listening

Sensitivity
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Drive 2

Energy & action
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Decision
making
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Conclusion
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